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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NARAYANA MEDI CAL COLLEGE

Name of the head of the Institution Dr.S. P. Rao
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08612303392
Mobile no. 6305213211

Registered Email

dean@ar ayananedi cal col | ege. com

Alternate Email

nar ayananedi cal @ahoo. com

Address Chi nt har eddypal em
City/Town Nel | ore

State/UT Andhra Pradesh
Pincode 524003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . S. V. Phani ndr a

Phone no/Alternate Phone no.

08612317963

Mobile no.

8008511603

Registered Email

i gac@ar ayananedi cal col | ege. com

Alternate Email

dr sphani ndr a@ar ayananedi cal col | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. narayananedi cal col | ege. co

m wp- cont ent / upl oads/ 2020/ 03/ AQAR- 2018-
19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. narayananedi cal col | ege. coml w
p- cont ent / upl oads/ 2021/ 01/ Acadeni c-

Cal endar - 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 A 3.07 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 07- Apr - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

3rd Revi sed Basic Course

01-Jul - 2019 30



http://www.narayanamedicalcollege.com/wp-content/uploads/2020/03/AQAR-2018-19.pdf
http://www.narayanamedicalcollege.com/wp-content/uploads/2020/03/AQAR-2018-19.pdf
http://www.narayanamedicalcollege.com/wp-content/uploads/2020/03/AQAR-2018-19.pdf
http://www.narayanamedicalcollege.com/wp-content/uploads/2021/01/Academic-Calendar-2020.pdf
http://www.narayanamedicalcollege.com/wp-content/uploads/2021/01/Academic-Calendar-2020.pdf
http://www.narayanamedicalcollege.com/wp-content/uploads/2021/01/Academic-Calendar-2020.pdf

Pr ogram

Wor kshop & AETCOM nodul e

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

NTRC

Resear ch

M ni stry of
AYUSH, M nistry

2020
180

856358

of Health and

Fam |y Wl fare,

Gover nment  of
I ndi a

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Prepared and submtted AQAR for the year 2019 and 2020

Coordi nati ng preparati on of SSR for second cycle and preparati on and subni ssi on
of NIRF data for the year 2021.

Coordi nating with Medi cal Education Departnent in Conduction of Teacher training
and Curriculuminpl enentation prograns.

Coordi nating Research activities.

Coordi nating staff and student welfare neasures.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6316_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6316_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6316_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6316_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Coordi nation with acadeni c council for
preparati on of annual academ c cal endar
and activities of the coll ege.

Annual cal endar prepared and circul ated
to all HODs and al so kept in college
websi te.

Coordi nating with Research committee
for preparation of annual research
activities and plan of action.

| QAC al ong with NTRC ( Narayana
Transitional Research Centre) is
actual ly involved in advancenent of
Research by Faculty and Students.

Coordi nati ng with Medical Education
Departnment in conducting of teacher
training and curricul uminpl ement ati on
pr ogr ans

Wor kshops in Medi cal Education and
Curriculum I npl enentation Prograns are
bei ng conducted in coordination with
Medi cal Education departnent.

Coordi nating preparation of SSR for
second cycl e

Nar ayana Medi cal Col |l ege got accredited
with NAAC in the year 2016. The second
NAAC cycle is due in 2021 . The SSR for
the second cycle is in the process of
preparation.

Preparati on and submi ssion of AQAR and
NI RF.

AQAR for the year 2019 and 2020 is
prepared and about to be subnitted.

Coordi nating staff students welfare
neasur es

The |1 QAC encourages and pronotes staff
wel fare prograns for both Teachi ng and
Nont eaching with the cooperation of HR
depart nent.

Coordi nating with NSS Program of ficer
and Physical Director for conducting
extensi on and outreach activities and
sports and cultural prograns for the
academ c year.

Cal ender for NSS program events and
sports and cultural activities for the
academ c year are prepared.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 18- Jan- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2020

Date of Submission

01- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S)
gathers data fromnultiple online
systens, analyzes the informtion, and
reports data to aid in nmanagenent

deci sion making. MS is increasingly
bei ng used for information storage,
handl i ng, processing and retrieval of
data for inproving the services

provi ded by organi zation. It allows
qui ck deci si on naking for overal
functional inprovenent. Creates a
Common and Conti nuous Comuni cati on and
Data Sharing Pl atform anong

St akehol ders. Due to the online
attendance system parents receive
communi cation i nmedi ately when the ward
is not attending a class/ |ecture. The
adm ni strators and teachers in a
transparent way can visualize the
attendance and are able to identify the
absentees imedi ately for necessary
action. Mnimzes the Admnistrative
and Conmuni cation Costs: There is
significant reduction in the

comruni cati on costs annually after MS
automation as well. The information and
requi rements are ordered online and the
sanctions and delivery of equipnent,
drugs and ot her consumabl e and non
consumabl e itens are avail abl e online.
This has facilitated the comunication
channel s and elimnated the del ays.
Utilization of Resources and Tine to
the Opti mum Through the existing
Systemati c approach of MS the college
is able to denpbnstrate opti num use of
time, resources and significant
reduction in costs incurred. Narayana
nmedi cal College is a highly Conpl ex
organi zation with multi specialty and
super specialty hospitals on one side
and the nedical students, faculty on
the other. The attendance workfl ows and
nmonitoring of staff is an imense task
requiring greater surveillance and
managenent. Retrieval of real tine
student attendance data for

desired/ mandat ory purposes is very
difficult. Hence, NMC has devel oped an




in house M S software nodul e for

aut omati on of attendance managenent. It
consi sts of integration of Departnents
on a common platformw th individua
dashboards and | ogin credentials for
Admi ni strator, Student, Faculty and
Parent. This facility could provide an
efficient adm nistrative control and
managenent course w se, Departnent

wi se, Class wise. Tinmetables, faculty
al l ocation and fool proof online student
attendance recording reporting. There
is also a provision for multiple

aut ogener at ed attendance reports —

Peri odi c, Phasew se/ C assw se and
overall Reports — Attendance and
Absence reports in detailed and matri x
format. There is an inbuilt individual
and cumul ati ve attendance cal cul ation
fornmula for real tine reporting. This
has conpletely elimnated paperwork and
manual effort. After this MS online
att endance managenent system was

i nstall ed, Narayana Medi cal Coll ege
hospital was able to handl e the

att endance nanagenent process of its
staff and students in an efficacious
way. Furthernore, a hunongous anmpunt of
nmoney spent annually on stationary and
printing was cut down significantly.
Finally, the MS is able to achieve
enhanced Deci sion nmaking with powerful
anal ytics.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Even though the institute follows the curriculumof Dr.NTRUHS as per the
gui delines of NMC, the institute has a well planned curricular programto
i npl ement the sane. The academnic cal endar for both UG & PG is prepared by Vice
Principal in consultation with Heads of Departnent under gui dance of Dean, the
sanme is placed before the academ c committee for approval at the begi nning of
the academic year, it sunmarize the inportant dates |ike start and end of the
academ c year, tine table for theory classes, Cinical postings, Wekly and
I nternal exam nation schedul e List of Public Holidays and Vacations etc.
Departnmental neetings are held in every departnent in which the topics in the
syl l abus are distributed to the teachers and a nmicro schedule w th nunber of
cl asses of that year is prepared. Thus the faculties are well infornmed about
their teaching schedule well in advance. Students are al so aware of teaching
schedul e, exani nations both weekly and Internal, well in advance and hence can
meke better preparation. Students are benefited with abundant readi ng materi al
in central library with open access systemand all the departnents have own
Departmental libraries too. Students have the access of e-learning through




al so updated in recent

nmet hods i n Medi cal

conferences to nake them aware of

Nar ayana Medical College, Nellore,
CISP. (Curriculum I npl enentation Support
program for the first pre and para clinical

second Cl SP-1 |

online Web in Central Library and Dr NTR University of Health Sciences I|ntranet
facility along with e-books and e-journals.
| earners to make sure they are on par with other students. Keeping in view of
Nati onal |evel post graduate entrance exam nation NEET as well as other
conpetitive exam nations |ike USME etc.
are al so focused on objective questions,
in mnd about the prescribed syllabus of NMC and university this Curricul um
schedule is well planned to deliver val ue-added contents also along with the
syl | abus of the university where ever it
students are also encouraged in Self Directed Learning apart from Teacher
centered teaching by neans of sem nars , group discussions etc. The teachers are
teachi ng through participation in
Teacher Training Prograns. Teachers are al so encouraged in participating in
recent developnments in their specialization
This curriculumplanning is prepared in such a way that it is well within the
syl l abus and acadeni c schedul e of University ,looks like rigid but is enough
flexi ble to accombdat e any unexpected changes.
supervi sion of Dean inplenments the curriculumthrough vice principal and Heads
of Departnments. In view of the newer conpetency based curricul um bei ng
i npl emented by NMC fromthe acadenmi ¢ year 2019-20, Medical Education Unit of
conducted Faculty Devel opnment Wor kshops on
Program). The faculty orientation
was organi zed on 13.05.2019 and the
Program on 22nd & 23rd Septenber 2020.

A special focus is kept on slow

The weekly exam nations and Internals
case scenari os OSPE, OSCE etc. Keeping

i s possible and necessary. The

The adm ni strati on under

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Epi dem ol ogy for the 14/ 12/ 2020 130
Cdinicians
Research Met hods for 22/ 07/ 2020 130



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6316_Program_introduced_1613038985.xlsx

Di ssertation Publication
Wor kshop on 07/ 07/ 2020 290
Conmruni cati on skill
devel opment
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MBBS swast hya vi dhya vahi ni 250
( SVVP)
VD swast hya vi dhya vahi ni 4
(SVVP)
VD Heal th Probl enms of The 1
El derly Popul ation In
Field Practice Area O
Rural Health Training
Centre, Venkatachal am
Nel | ore
VD Preval ence of 1
depr essi on anong
adol escents attending
hi gh schools in Nellore
city, Andhra Pradesh
VD Assessi ng mat er nal 1
heal th servi ces anong
not hers of infants in the
rural field practice
area, Nellore, Andhra
Pr adesh
VD Adver se drug reactions 1
and clinical outcone in
patients receiving
treatnent for MDR TB
(mul tidrug-resistant
t uber cul osi s)
VBBS I nt ernship 250
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




col | ege.
t eachers.
not

as noderate.

f eedback,

aspects,

curriculum e

program

They wil |

and its actua
Met hod of assessnent 5. Resources of

adm ni stration.
t eachi ng reveal

and post graduate students.
i nfrastructure,

adm ni stration, e

f eedback col | ect ed,

delivery 2.

carefully nonitored to know about the status of
feedback was conducted at the tinme of conpletion of course by under graduate
The feedback was coll ected regardi ng
and other facilities.
steps were taken to inprove the quality of food in hostel
f eedback was taken on al

curricul um

and security neasures at wonen’s hostel. o
and suggestions are being inplenented after
Feedback fromthe parents was anal yzed,
parents were happy with the facilities provided by the college in al
e Feedback fromthe faculty is obtained regarding adm ni strati on,
Feedback from non teaching staff obtained regardi ng adnm nistration
Pati ent feedback taken from patients and their
The feedback from al
e After the analysis of the

the analysis is submtted to the managenent for its perusal
and action taken reports are nade on the suggestion of the nmanagenent to
address specific areas where intervention is deened necessary.
thus obtained is used for quality control,

and about working atnosphere -
attendants at the tine of discharge. -
obt ai ned through structured feedback forns.

t eachi ng,

in teacher training progranms and conferences related to nedica
i nprove their teaching abilities.

recei ve utnost

Lecturer attr

STUDENTS FEED BACK ¢ Student’s feedback fornms are filled by both UG and PG
Students periodically during their study period and at end of the study in the
gi ve feedback on curriculumand its inplenentation by

The feedback process is secure and identity of the stake hol der is
reveal ed. Feedback focuses on 1. Conparison between curricul um description
Lecturing met hodol ogy 3.
| earning. The strong and weak points
menti oned by the students are sunmarized. Feed back is also received on varied
aspects of the college infrastructure and support services,
| eadershi p. Negative and positive feedback will
Negati ve feedback is analyzed to know the root cause of the problem Sincere
attenpt are made to address the core issues and resolve it at the earliest by
Feedback obtained fromthe students regarding the faculty
that the majority of the faculties were graded as good,
The faculty who scored noderate was encouraged to participate nore
education to

but es 4.

gover nance and
i mportance.

and few

Subsequent feed backs on that faculty are

i nprovenent .

The al ummi

di scussi on wi

The exit

As per

| evel

St udent s
and cant een

th the

and npst of the

aspects.
students and

st akehol ders is

e The anal ysis
curriculuminmprovenent and training

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBBS Bachel or of 250 Ni |l 250
Medi ci ne
bachel or of
Sur gery
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution

teaching only UG
courses

available in the
institution

teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6316_Demand_ratio_1612765423.xlsx

364

2019 1250 372 255 109

2.3 — Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
364 364 12 6 6 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an integrated mentoring system where the faculty acts as a link between the students and the
institution and performs the following functions- « Mentors are assigned to monitor and guide students all through
the course. « Mentors coordinate with the parents regarding the progress of the students. « Mentors also keep
track of the mentee’s performance during the internship. « Mentors communicate with fellow faculty regarding
academic performance and also when the mentee has difficulty in communicating. « Mentors assist mentees
further in their areas of interest. The Head of the Department of various Departments also act as a mentor and
monitor different activities of the assigned mentors and the students. « The Head of the Department will meet all
mentors of his/her department at least once a month for the reviewing of proper implementation of the system,
suggest and advise mentors whenever necessary and give a detailed report about mentors in the department to
the Head of the Institute from time to time. The Academic Committee of the Institute discusses the mentoring
related issues at least twice in a year and revises or upgrade the system if necessary. Benefits of a Mentoring
System: « Enhances the student’s confidence. « Encourages them to set higher goals, allows them to take
calculated risks, and ultimately guide them to achieve higher levels. « Individual recognition and encouragement.
 Psychosocial support at the time of need. « Regularly advise them in balancing of academic and professional
responsibilities. « Mentors act as role models and facilitate leadership by developing interpersonal skills and
helping students thrive in competitive environments. ¢ Students get access to a support system (Mentors) during
the crucial stages of their academic, professional, and intellectual development. « Students get an insider’s
perspective on navigating his/her career in the right channel. « Students get an exposure to diverse academic
and professional perspectives, and experiences in various fields. « The mentees get direct access to powerful
resources within the profession. « The mentors lay the foundation for the students to reach greater heights in
their professional lives.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1250 364 1: 15

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D
353 364 Nill 28 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

2019 Dr
Thi runavakkar asu

Sanpat h

Pr of essor FRCS fromthe
Royal Col | ege of
Sur geons of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6316_ict_tools_1613214510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6316_e_resource_1612765456.xlsx

Edi nbur gh
2019 Dr. Sanpat Kunmar Pr of essor Ener gi ng
Neur ol ogi st OF The
Country Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBBS

Ni |l

VBBS
Aug

Fi nal
Part-11
2019

25/ 08/ 2019

09/ 11/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

assessnent

Dean shal |

Renedi al

Process:
the following initiatives:-
year through facilitators.
Acadeni ¢ Cal endar with ClI A Exam dat es,
the Col |l ege and Depart nent
Result Analysis is done by the faculty after every Cl A Test.

per cent age, percentage of first classes,

cal cul ated for each course.

reports to the Parents.
after each of the tests.
of their wards and take renedi al

peers.
for

Centralized Continuous Internal
Centralized Continuous |nternal

i mprovenent of student’s performance.

students who participate in Sports,
struggling learners to update their subject
up with their
every senester

| nt er nal
al |

t he subjects.

Exam nati ons.

assessnment
Noti ce Boards.

be conduct ed

necessary,

Assessnment System The institution adopts
assessnent Systemto assess all
student’ s devel opnent on a continuous basis throughout the year.

curriculum being inplenented for the 2019-2020 bat ches.
Students are nade aware of the assessnment process through

1. The orientation progranms at the begi nning of the
2. Teaching Plan contains assessnent
processes are displayed in
4. Result Analysis Review Meeting:

aspects of a
The new

Orientation on

procedures. 3.

The pass

percentage of distinctions is
The Dean nonitors the performance of the students,
and the necessary feedback is given to the concerned faculty nmenbers.
conducts Revi ew Meetings departnment wi se to give necessary feedback for the
5. Progress Reports and Parents Meeti ngs:
The institution is keen on nonitoring the performnce of the students and
The institution sends progress Reports to the parents
Parents/ Cuardi ans are advised to note the perfornance
neasure if needed. \Wenever
recomend the visit of the parent to the college for a discussion
about the student with the concerned head of the departnent and faculty.
Cl asses are conducted for the slow | earners,
NSS activities.

The Dean

t he

absentees and the
This practice hel ps
know edge and hel ps themto catch
exam nations will
Students should satisfy the eligibility
criteria of 75 attendances in each senmester to appear for

at the end of

Uni versity

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

eval uati on.

The institution adheres to the acadeni c cal endar
and conti nuous i nternal

The academ c cal endar

for

t he conduct of exani nation
is prepared by the

institute for undergraduate as well as for
comencenent of every senester. It consists of
Exam nation (I1SE) plan of departnents, md-

post graduate courses before the
instructional activity, Senester
revi ew of attendance and defaul ter



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6316_Honours_recieved_1613216074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6316_Evaluation_1613216174.xlsx

list, schedule of I SE exam nation and tentative schedul e of End-senester
exam nations, review of performance of |SE, schedul es of sem nar, project work
and PG di ssertation work, end of instructional activity, declaration of |ISE and
test results. It is displayed on departmental notice boards. Subject |oads are
all ocated to faculty nmenbers well before, so that they could make plans. Every
faculty nenber prepares teaching plan for each theory and | aboratory courses
before the start of the senester. The academ c cal endar is the backbone of
various teaching-learning plans prepared before the start of every senester.
The teaching plan includes Lecture number, Unit nunber, the content of the
syl labus to be covered, nethods of delivery, tools, papers referred,

t ext book/ ref erence book, website referred, etc. Every department in the
institute keeps an eye on the quality of the teaching-learning by- daily
nmoni tori ng of teaching-learning activities by the head of the departnment and
respective class coordinator. Departnental neetings, student’s feedback on
teaching-learning activity forns the basis for different teaching strategies.
The institute refers the academnic calendar to adhere to the planned curricul um
and other activities. Acadenic Calendar is available on the Institutiona
websi t e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nar ayananedi cal col | ege. coml wp- cont ent / upl oads/ 2021/ 02/ Pr ogr am
out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MBBS MBBS 241 196 81
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http: // ww. nar ayananedi cal col | ege. coml wp- cont ent / upl oads/ 2021/ 02/ SSS. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 180 M ni stry of 9.51 8.56
Proj ects AYUSH, M nistry

of Health and

Fam |y Wl fare,

Gover nnent of
I ndi a

View File

3.2 —Innovation Ecosystem



http://www.narayanamedicalcollege.com/wp-content/uploads/2021/02/Program-outcomes.pdf
http://www.narayanamedicalcollege.com/wp-content/uploads/2021/02/Program-outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6316_Pass_percentage_1613216203.xlsx
http://www.narayanamedicalcollege.com/wp-content/uploads/2021/02/SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6316_Research_Fund_1613101242.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Under st andi ng | QAC 29/ 06/ 2020
Intellectual Property
Ri ghts

Under st andi ng | QAC 18/ 12/ 2020
Intell ectual Property
Ri ghts

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

2 1 3

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Anat ony 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi ol ogy 16 2.55
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Neur osur gery 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

An Mohan Jour nal 2019 Nill Nar ayana Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6316_Awards_won_1613470129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6316_Incubation_centres_1613458738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6316_journals_notified_on_UGC_1613460506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6316_Books_and_Chapters_1612929782.xlsx

Unusual Pr
esent ation
of
Cchronosi s
with
Pal mar Pig
nment ation

Rao
Nandam
Shant hi
Vi ssa,

Syam
Sundar a

Rao Byna,
Bhavana
Gr andhi
Sujitha

Ragur aman

of
Clinical
and
Di agnostic
Research

Medi cal
Col | ege

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Insulin Sree Di abet ol 2019 43 Ni Il Nar ayana
resi stance Har sha ogy Medi cal
and hypera Var nma, Met abol i ¢ Col | ege
ndr ogenemi Sunanda Syndr one
a i ndepend | Tirupati,
ently TVS
predi ct no | Pradeep,
nal cohol i c Vi jaya
fatty Sar at hi ,
liver Dil eep
di sease in Kunmar
woren with
pol ycystic
ovary
syndr one
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 72 152 300 Nill
nar s/ Wor kshops
Resour ce Nill 2 6 22
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Anti-plastic
awar eness canpai gn

NSS

5

200

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6316_Bibliometrics_1613462616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6316_Index_1613462679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6316_Extension_1613217405.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Drug Deaddi cti on

Best NSS
Coor di nat or

NSS UNI T- VSU,
NELLORE

120

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Worl d cancer
awar eness day

NSS

To bring 5
awar eness about
cancer
factors anong
wonman

risk

80

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Prasanna Purna K
(Narayana Medi cal
Col | ege and
Hospital), Dr.
Si vakumar
Vi j ayar agahaval u
(Nar ayana Medi cal
Col | ege and
Hospi t al)

Nature of activity Participant Source of financial support Duration
Covi D-19 di ni cal Dr. R I1' T Madras 180
St udy Kri shnakumar (11T
Madras); Dr. Rajan
Ravi chandran (11T
Madras); Dr.

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni ¢ Trai ni ng NI VHANS, 01/ 01/ 2020 30/ 03/ 2020 | Three Post-
Pr ogr amme Bangul ur u. gr aduat e
St udent s
from
Depart nment
of
Psychi atry



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6316_Students_in_extension_1613367691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6316_Collab_activities_1612941669.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Et hos d i ni cal 23/ 12/ 2020 To bring the 4
Research, No. F8, dinical studies
Rohi ni Gardens, MRC and associate with
Nagar, R A. Puram Nar ayana Medi cal
Chennai - 600028. Col | ege and
Hospital for
carrying on the
clinical trial
research activity
for devel opnent and
val i dati on of
bi omar kers and
perform ng stenctell
research
Tenshi life care 07/ 10/ 2020 Col | aborati ve 4
private limted initiative to
establish center
for excellence in
t he m crobi omre and
human heal th
Nar ayana 02/ 11/ 2020 Medi cal Devi se 2
Engi neeri ng Col | ge, testing and
Gudur eval uati on

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1069

1060

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

I NFORVATI ON SYSTEM

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NARAYANA LI BRARY Ful |y | NTEGRATED 2014



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6316_Linkages_1613378745.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 27994 32711658 363 928110 28357 33639768
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

Dr.M V. Rao

CEREBRUM

I nstitutional

System (| LMB)

Lear ni ng Managenent

23/ 04/ 2020

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 610 4 610 1 1 20 590 170 0
g
Added 110 1 110 1 0 4 20 330 0
Tot al 720 5 720 2 1 24 610 500 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Publ i ¢ Awar eness

ht t ps: //wwuv. yout ube. cont ¢/ Nar ayanaMedi ¢

al Col | ege/ vi deos

Online d asses

http://115.241.194. 8/ el earn/

Val ue added Courses

http://115.241.194.8/ el earn/ | ogi n/i ndex

. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

720

704

75

71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/6316_Library_1613217638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6316_e-content_by_teachers_1612782328.xlsx
https://www.youtube.com/c/NarayanaMedicalCollege/videos
https://www.youtube.com/c/NarayanaMedicalCollege/videos
http://115.241.194.8/elearn/
http://115.241.194.8/elearn/login/index.php
http://115.241.194.8/elearn/login/index.php

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Medi cal Student Academ c Policies and Procedures Manual for maintaining
and utilizing physical, academ c and support facilities - |aboratory, library,
sports conpl ex, conmputers, classroons ethics the official docunent on policies,

procedures, and regulations for students attendi ng Narayana nedi cal Coll ege,
Nel | ore. Any individual who seeks admi ssion to this college voluntarily places
onesel f under the rules and regul ations of the college and affiliated hospital,
and the individual agrees to abide by these rules and regul ati ons. These
policies and procedures were endorsed by the Managenent of Narayana
Prof essional Colleges to serve as guidelines for actions and deci sions
regardi ng academi ¢ policies and procedures. Wile every effort is made to
provi de accurate and current information, the Narayana Medical College reserves
the right to change or anend policies, procedures, prograns, and other matters
wi t hout notice when circunstances demand.. 1.1 Administrative Structure: The
Dean of the Narayana Medical College is the Chief Academc Oficer and has
overall responsibility for the college’ s educational, research, and clinica
m ssions. The various functions related to nmedical education are distributed
anong nenbers of the Ofice of the Dean. The education mssion is the primary
focus of the Vice Principal for Academ cs who work in conjunction with the Vice
Principal for Adm nistration. The Heads of the Departnents, Medical
Superi ntendent, Nursing Superintendent, and Seni or Professional Staff oversee
student affairs, acadenic advising, career counselling, curriculum evaluation
and assessnent, faculty affairs, and faculty devel opnent. Services coordinated
by these offices have been designed to assist students in achieving their
educational goals, and include financial aid counselling and processing
regi stration and course scheduling, personal, acadenic and career counseling
and ot her services. The students and faculty are supported by the
adm ni strative officer and various sections in the admnistrative office viz.
Admi ssion cell, Finance cell, Accounts cell, Acadenic cell, Exam nation cel
Establ i shnent cell. Each faculty nenber has responsibility and authority for
matters pertaining to the general attendance and cl assroom clinic conduct of
students. Faculty nmenbers have the responsibility to notify students which
class/clinic activities are mandatory. Library rules: Library is conpletely
conputerized it is equipped with Lb-Man ILMS with barcode printer bar code
reader LASER gun. AMC has been nade avail able. Pest control has been done in
library regularly for maintain books safe fromcrickets and ternites. Seize
fireis kept in library for any fire energencies. Medical College is having a
regul ar Physical Director. It also engages part-tinme special instructors for
Tennis, Basket Ball etc. Water purifier and Reverse osnpsis purified water
storage is available for staff and students and it is well naintained. Separate
common roons with attached wash roons are nade avail able for boys and girls as
well as male and fenale staff. Both two wheel er and four wheel er parking
facility available for students and staff.

http://www.narayanamedicalcollege.com/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Late. Ponguru 8 5375000
frominstitution Subbar amai ah

Menori al schene

Fi nanci al Support
from O her Sources



http://www.narayanamedicalcollege.com/procedures-and-policies/

a) Nati onal

Soci al Welfare
Schene

153

21288928

b) I nternati onal

Nill

Nill

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Engl i sh Language

enhancement scheme enrolled
Renedi al 22/ 08/ 2019 35 Facul ty of
coaching- Il MBBS Phar macol ogy,
M cr obi ol ogy,
Pat hol ogy, Forensic
Medi ci ne
Per sonal 15/ 10/ 2019 10 Psycho - Soci al
Counsel i ng Counsel i ng Cel
Tel ugu | anguage 22/ 08/ 2019 5 Language | ab
Renedi al 27112/ 2019 30 Facul ty of
coachi ng- | MBBS Anat ony
Physi ol ogy,
Bi ochemi str
04/ 11/ 2019 60 Language | ab

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NEET PG 100 Nill 60 Ni Il
Coachi ng
2020 NEET PG 90 Nl 55 Nill
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!




View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 64 Under VBBS Li st VDI M5
Graduat e encl osed
2020 65 Under VBBS Li st VDI MS
G aduat e encl osed
2019 2 Post MD/ MS Li st DM Mch
Graduat e encl osed
2020 5 Post VDI VS Li st DM Mch
Graduat e encl osed
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tal ent Hunt I nstitutional 85
Basket Bal | I nstitutional 60

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2019 W NNERS Nat i onal 1 Ni Il 20170100

1051 | NDRAVATH
VENKATESH

NAI K

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Nar ayana Medi cal Coll ege Students representatives actively participate in
various activities. They help in coordinating all the events related to
academ cs and other co-curricular, Extra-curricular activities. They notivate
ot her students to take part in the activities conducted by the Institute. They
work as a nedi um between faculty and students. The Institution has various
commttees and students present in nmpjority of themas per the norns. Students
representatives are there in commttees like Internal Quality Assurance Cell

SHE (Sexual Harassnent and Elimnation conmttee) etc. Student council conducts



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6316_Placement_1613459234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6316_Progression_1613459038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6316_Qualifying_1613460064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6316_Activities_Organised_1613218340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6316_awards_in_activities_1613218394.xlsx

various activities like Fresher’'s Day, College Day, Cultural

Day, Sports Day,
Graduation day etc. For

snoot h conduction of these activities Dean of the
coll ege constitute students committees in consultation with Vice Principals,

Heads of the departnent and students. Conmittee constituted includes students
and faculty to guide them The Committee thus formed supervises cultura
sports activities of the students and organi ze Col | ege Day,
sports day, Fresher day, Graduation day etc. Student’s representatives are
there in grievance redressal conmmittees |ike SHE (Sexual Harassnent and
Elimnation conmttee. so that the voice of the students can be better
represented in case of any grievance. Student comrittee’s opinion is also taken
in preparation of the time tables and acadenic cal endar etc. The student
representatives are expected to performfollow ng functions: 1. Organizing
cultural activities and sports activities for students. 2. Communicating
probl ems faced by students to Dean and managenent of college. 3. Maintaining
di scipline in college canmpus. 4. Mintaining coll ege canpus clean and green. 5.
Participation in extension activities |ike NSS, Social Awareness Program
Swat ch Bharat, Tree Plantation, Yoga Day, Blood Donation etc. 6. They give
their suggestions for purchase of books, mamgazines for library. 7. The students
commttee also plays a vital role in celebrating events |ike Teachers Day,
VWnen's Day etc. 8. Students Conmittee is active in nmaking the canmpus ragging
free.

and
cul tural Day,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
This Institution focuses upon the contribution of enthusiastic and willing
Alummi. There is a registered al umi

association with active participation from
are India and also in other counties are
contributing and willing to contributing to the overall growth of the
organi zation. Activates as old students neet, lectures fromreputed forner
students to postgraduates and undergraduate is in progress.

Al ummi . The Alummi spread all

5.4.2 — No. of enrolled Alumni:

1750

5.4.3 — Alumni contribution during the year (in Rupees) :

300000
5.4.4 — Meetings/activities organized by Alumni Association :
In 2019 Alumi meeting was organi zed on 12-10-2019. In 2020 Alumi neeting was

organi zed on 13-10-2020. The Al ummi neeting schedul ed on 13-04-2020 was
cancel | ed due to COVID

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

During affiliation process all departnental heads are requested to review the

facilities available in their respective departnents and send appropriate
proposals for the initiation of new increase capacity of the postgraduate
seats. They are encouraged to study the market trend and di scuss the initiation
of new certificate courses in their departnments. Recently, due to paucity of
the general cases during the COVID pandenic, departmental staff cane up with a

proposal to start a new schene of establishnent of standardi sed patients’

unit.
This schene after discussion at the coll ege council

got the approval. Through




this scheme, standardi sed patients can be trained to inpart clinical training
to the undergraduate students. During the COVID pandem c, the conduct of
traditional physical classes is not possible. This was discussed in the College
council. Al the available Online Learning Managenment Systens (LMS) were
di scussed. A consensus was arrived at selecting the MOODLE and redesigning it
to suit the institutional needs. The software unit of the conmputer section did
the job and MOODLE teaching classes were introduced. The Col |l ege conducts
regul ar sem nars, workshops and conferences at state and national |evel. The
concerned departnments decide the subjects of the semnar in their departnental
neetings. This is communicated to the college council and the managenment. The
detail ed proposal including the feasibility and budgetary details are discussed
at the council neetings. Any financial assistance and infrastructura
facilities required are discussed at length. A collective decision will be
arrived at to host such neetings/ workshops/ conferences. This is a classic
exanpl e of participative arrangenent. The formative and sunmmati ve exam nati ons
are carried out periodically throughout the year. The summative exam nations
schedul e and conduct are decided by the University. In case of Formative
exam nations, all the concerned departnental heads are invited for discussion.
The details of the exanmination including type of questions, allocation of
mar ks, duration of the exam nation, tinme schedule and assessnent nethods are
finalised in a conductive environnment. The nmanagenent regularly conducts review
neetings with all the stakehol ders. Dean, Medical Superintendent, Nursing

Superintendent and ot her departnmental heads participate in these neeting for

deci si on maki ng. Decentral i sed Managenment Narayana Medi cal Col | ege strongly
bel i eves and practices in the process of decentralised managenent process. The
organogramis specific and job responsibilities of each cadre are delineated.

The decision naking is a shared responsibility between the heads of the
departnent and the Dean. At the departnental |evel, head of the departnent is
enpowered to take decisions concerning the departnmental activities through
consensus. All such decisions are later infornmed to the Dean. Later, Dean will
comuni cate these decisions to the Governi ng body and managenent. Thus,

i mpl ementing the practice of decision nmaking a decentralised process. At the
college level, all decisions are arrived through consensus and col | ege counci
ratifies these decisions. The Chairman of the institutions is the Top | evel of
managenent of Governing Body committee foll owed by executive chairperson. The
institution follows the principle of division of work and the decentralization
of work. The college administration follows the principle of the participative

and consul tative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssi ons of undergraduate and
post graduat e courses and superspecility
are done by Dr NTRGHS in accordance with
gui del i nes issued by NMC through
Nati onal |evel enterance test.

Industry Interaction / Collaboration Narayan Medi cal Col |l ege partici pates
in colloborative research through NTRC
(Narayana Transl ati onal Reserach
centre).

Li brary, I CT and Physi cal Library: Networking is existing in
Infrastructure / Instrunentation the library to facilitate online access




of information of database, e-journa
and e-books ICT (Information and
Conmmruni cati on Technol ogies). ICT
facility: ICT tools and other |earning
resources are adequately available in
the institution for acadenm c and
adm ni strative proposes. Access to
technol ogy and information retrieval on
the current and rel evant issue are open
for staff and students. |CT depl oyed
state-of-the-art equi pnent including
SMART board in selected classroons.
Depart ment have been provided with
conput er and LCD projectors. Physi cal
infrastructure and instrunentation:
Col l ege as well as hospital, has got
enough cl assroons with AV
facilities.Buildings for adm nistrative
offices, staff roons, students common
roons, highly equi pped | aboratories,
sports facilities, ATM Canteen
Parki ng Area, student hostels, staff
quarters. Infrastructure maintenance
and Up-Gadation is done regularly. MRD
departnent has been upgraded in
hospital by facilitating departnment
roonms and cubicles for records witing
staff, including the adequate area for
storage of old records. Electronic
storage of case records is in process.
The energency department has been
upgr aded.

Research and Devel opnent

Nar ayana Medical College at its
research | evel had state of art central
research facility (Dept. of NTRC) with

hi gh-end infrastructure, which is
recogni zed by DSIR (Department of
Scientific and Industrial Research)
CGovt. of India. Internally centra
research facility is a continuous
process of devel opnent to support

i nterdisciplinary research in
bi onedi cal science at Narayana Medica

Institutions. The creation of this
center adds a specialized focus in the
Nar ayana Medical College in ternms of
overal | bionedi cal research strategy.
Nar ayana Medi cal Coll ege focuses on
frontier areas of basic and applied
research which include Mcronutrients,
trace el ements, Cenonics, Meta-

Genomi cs, infectious diseases,

M cr obi ol ogy, Virol ogy, Cardio Vascul ar
bi ol ogy, free radical chem stry, herba
formul ati ons, discovery of new
formul ations , Bioinformatics, Stroke
and Hypertension, Traunma Registry,
Child Health , Mblecul ar biol ogy,




Phar macol ogy, Pharmacokinetics, In-
dept h anal ysi s of anatom cal
pat hol ogi cal features related to
various di seases and di sorders,
epi dem ol ogi cal studies , cancer biol ogy
and stemcells research . To achieve
our aim Narayana Medical College has
been initiated various research
progranms through innovative strategies.
Interdisciplinary research has been
focused in collaboration with interna
departnents, internal institutes, and
ot her external national and
international institutes of repute.
Mor eover, the Narayana Medi cal
Institutions hub, authorized by the
NMC, DCl, etc., is focusing on
i ncreasing external research funding at
Nar ayana Medi cal Institutions fromthe
Reput ed National and Internationa
or gani zat i ons.

Exam nati on and Eval uati on

The col |l ege has several nechanisnms in
pl ace to ensure transparency in
exam nati on and eval uati on nethods. Al
st akehol ders i ncl udi ng students,
parents, faculty nenbers, as well as
adm ni strative staff and the Managenent
are aware of the assessnent processes.
The Assessnent processes consi st of
conti nuous performance assessnent and
i nternal exam nation and final
exam nations by Dr. NTRUHS. Wi ghtage is
given to the Internal Assessnment as per
the nornms of Dr.NTRUHS and NMC
I nnovati ve assessnent net hodol ogy whi ch
may i nclude sem nar/ assignnent
/ proj ects/quizzes to assess the
| earning zeal of the student. Wekly
test with MCQ s are al so conducted for
CIA and to help students in NEET
preparation.

Teachi ng and Learni ng

The institution has State of the art
technol ogy for pronoting innovation in
t eachi ng net hodol ogy. Constant review

of teaching and | earni ng nmet hods
encourages and pronotes creativity,
originality and anal ytical thinking.
Faculty nmenbers are notivated to design
contenporary, skill-based and val ue
added prograns. Training sessions for
the faculty are conduct to enhance
their teaching skills. NMC approved
Medi cal education programto train the
teachers are going in the presence of
observer from nodal center. Some of the
nmet hods to better teaching and | earning
ability of students include, Small




group teaching, focusing on early
clinical exposure, foundation curse
ethics in teaching etc.

Curri cul um Devel opnent

Curricul um assessnent is done through
f eedback obtained fromfaculty, subject
experts and nenber of the academ c
audit. After review ng suggestions from
all stakehol ders, the curricul um
restructuring conmttees add additiona
i nputs. Rel evant and innovative
suggestions for the restructuring are
di scussed at staff council and genera
staff neetings to prepare a general
curricular framework for the
institution. Care is taken to ensure
that the norns and gui delines
recomended by Dr. NTRUHS, Vijayawada
A. P, and NMC are foll owed. The mgj or
restructuring of teaching, |earning,
eval uati on nmethods are done
periodically after taking into
consi deration the feedback fromall the
st akehol ders such as al ummi, enpl oyers,
i ndustry, and acadenic experts from
education institutions. The Coll ege
foll ows the guidelines of Dr.NTRUHS for
curricul um devel opnment, A. P and NMC
I ndi a.

Human Resource Managenent

The institution has a well
est abl i shed Human Resour ce Depart nent.
At the end of each academ c year, the
Human Resource Departnent reviews the
exiting positions and identifies
personnel for various teaching and non-
teachi ng posts. The Managenent nakes
appoi ntments through well-prescribed
procedures. Orientation and training
prograns are periodically organized for
newly recruited, in areas of Managenent
of energencies, Infection contro
practices, Bionedical Waste nanagenent,
Good Patient Care Practices. The Human
Resource Departnment maintains the
att endance and | eaves records, npbnitors
staff discipline and Addresses the
faculty grievances.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Bef ore the commencenent of every
academ c year, the institute conduct
nmeeting with various stakehol ders and
advi sors and focus in areas of thrust

and plan for the devel opment in Ares of
pati ent care student progress,

research, etc. System of E-CGovernance

in various forns is being used in day




to day administration. Plans to use

nore and nore e-applications are used
in teaching, patients care and
adm ni strati ons per as possible.

Exam nati on

Assessment of students is based on
conti nuous performance Assessnent (CPA)
i nternal assessnents and final
exam nations (External) according to
the Dr. NTRUHS, Vijayawada Guidelines. -
D fferent methods of assessnent the
students include weekly tests, Quiz,
Sem nar, etc., the question paper for
weekly test is conposed of MCQs short
answer type questions and | ong answer
type. The guidelines of Dr.NTRUHS are
strictly followed in regards to
attendance both in theory and practical
cl asses as well as for clinical
postings. Internals are al so conducted
in accordance w th Dr.NTRUHS
gui del i nes.

Adm ni stration

The Institute has the system of e-
Covernance in day to day
adm nistration. Al the activities of
the institution are through comon
portal so that they can be nonitored by
adm ni strati on and managenment. Al
circulars and information pertaining to
nmeeti ngs, Commopn academ c progranme,
Compul sory Medi cal Education are
avai l able in college portal and are
al so comuni cated through SMS and
What sapp. Managenent | nfornmation System
(MS) gathers data frommultiple online
systens, analyzes the information, and
reports data to aid in nmanagenent
deci sion-making. MS is increasingly
bei ng used for information storage,
handl i ng, processing and retrieval of
data for inproving the services
provi ded by the organi zation. It allows
qui ck deci si on naking for overal
functional inprovenent and Created a
Common and Conti nuous Comuni cation and
Dat a Sharing Pl atform anong
St akehol ders. There was significant
reduction in the comunication costs
annual ly after MS automation as wel|.

Fi nance and Accounts

The Institute has an internal audit
mechani smin place and they perform
periodic internal audits in various

functions within the system Primarily
they revi ew and advance paynents,
bills, whether vouchers are duly
aut henti cated or not etc., as part of
regular audits. Apart fromthat, they
conduct physical verification of store




managenent .
have a statutory audit
conduct by the external
Primarily they review
performance and i nternal
controls within the organization

wil |
once in a year.
t he financi al

and asset and subnit their
In addition to that,
in place which

reports to

we

agency

St udent Adm ssion and Support

Simlar

I nt er nedi ate or

The whol e admi ssion process of the
students is in accordance with
gui del i nes prescribed by NMC and is
done by Dr.NTRUHS, Vijayawada. Students
scoring prescribed marks in the
qual i fying exami nation that is
equi val ent and securing
rank in NEET exami nation are admtted
by university strictly follow ng
gui del i nes of CGovernnent and NMC.
mechanismis also followed in
relation to Postgraduate and Super
speci alty adm ssions.
these courses are al so done by
Dr. NTRUHS, as per

Admi ssions into

nor ns NMC.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 3rd Nill 30 Nill
Revi sed 01/ 07/ 2019 |04/ 07/ 2019
Basi c
Cour se
Wor kshop
AETCOM
nodul e
Pr ogram
2019 Nill Nill 27
[ nduction |01/07/2019 |01/07/ 2019
Pr ogr am
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6316_Faculty_Emp_1613458445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6316_Development_training_programmes_1612770107.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Cl SP-11
Pr ogr ame

27

22/ 09/ 2020

22/ 09/ 2020 2

Onli ne
training
programe in
Bio Satistics
for PG students
and faculty

630

11/ 08/ 2020

19/ 08/ 2020 9

3rd Revi sed

Basi ¢ Course
Wor kshop AETCOM
nodul e Program

30

01/07/ 2019

04/ 07/ 2019 4

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

364

364

2385

2385

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Nar ayana Medi cal
Col | ege considers health
and wel fare of the staff
is pivotal in attaining

excel | ence. The
institution believes that

maxi mum out put
performance is from
heal thy m nds. Hence, all
neasures are taken to
ensure heal t hy working
condi tions and a healthy
physi cal status anong
enpl oyees. The wel | bei ng
of enpl oyees is inportant
for effective functioning
of the Institute. Wth
this in mnd, many
wel fare measures are
introduced in this
institution. (i)

Fi nanci al : Mnetary
scheme of offering
fininancial help wthout
interest is offered to
all enpl oyees who are in
need. The repaynment of

Nar ayana Medi cal
Col | ege considers health
and wel fare of the staff
is pivotal in attaining
excel | ence. The
institution believes that
maxi mum out put
performance is from
heal thy minds. Hence, all
neasures are taken to
ensure heal t hy worki ng
condi tions and a healthy
physi cal status anong
enpl oyees. The wel | bei ng
of enpl oyees is inportant
for effective functioning
of the Institute. Wth
this in mnd, many
wel fare measures are
introduced in this
institution. (i)

Fi nanci al : Mnetary
scheme of offering
fininancial help wthout
interest is offered to
all enpl oyees who are in
need. The repaynent of

The wel fare of the
students is of prine
i nportance to the
Nar ayana Medi cal Col |l ege
Wth this in mnd, many
wel fare measures are
introduced in this
institution. (i) Battery
of refreshnent canteens,
cof fee day, cafeterias
and smal | ki osks are
avail able in the canpus
to provide food and
snacks at reasonabl e
price to the staff and
students. (ii) Two noney
di spensi ng ATMs of
reput ed banks are
avai l able in the canpus
to cater the needs of
students, staff and
patients. (iii) Uility
stores, general super
mar ket and other utility
services |ike washing and
press facility are
avail able in the canmpus.




the anount is in easy

i nstal mnents without any
interest. Al enployees
can avail this facility.

The applicant wll
receive the nonetary help
within two days of
recei pt of the request.
(ii) Financial aid:

Fi nanci al support is
offered to all teaching
faculty as seed noney for
research, publication of
book, research paper
presentation at national
and international
conferences and seni nars.

As a part of the faculty

devel opnment, fi nanci al

aid is given for
attendi ng training
courses, workshops. (iii)
Monet ary di scounts:

Fi nanci al di scounts are
of fered for the enpl oyee
children education in the

form of concessions in

tuition fee. If the
children are studying in
Nar ayana Educati onal
Institutions, financial
di scounts upto 50 of the
actualtuition fee is
offered. Simlarly,
concessions are offered
to the enpl oyees for the
health care including the
room private room
charges, nedical bills,
drug cost operation
charges etc. All
enpl oyee’s health is
i nsured and the preni uns
are paid by the
institute. The
institution al so extends
and facilitates the
arrangement of bank | oans

for its enployees. (iv)

The teaching and non-
teaching staff of the

Institute are provided
with partially furnished
residential quarters free

of cost. Enpl oyees who

are in in need of
acconmodati on can apply
to the acconmpdati on

the ambunt is in easy
i nstal nents wi t hout any
interest. Al enployees
can avail this facility.
The applicant wll
receive the nonetary help
within two days of
recei pt of the request.
(ii) Monetary discounts:
Fi nanci al di scounts are
of fered for the enpl oyee
children education in the
form of concessions in
tuition fee. If the
children are studying in
Nar ayana Educati onal
Institutions, financial
di scounts upto 50 of the
actualtuition fee is
offered. Simlarly,
concessions are offered
to the enpl oyees for the
heal th care including the
room private room
charges, nedical bills,
drug cost operation
charges etc. Al
enpl oyee’s health is
i nsured and the prem unms
are paid by the
institute. The
institution al so extends
and facilitates the
arrangenent of bank | oans
for its enployees. (iii)
The teaching and non-
teaching staff of the
Institute are provided
with partially furnished
residential quarters free
of cost. Enpl oyees who
are in in need of
acconmodat i on can apply
to the accommodati on
comm ttee and residenti al
quarters are allotted
according the eligibility
criteria laid down. (iv)
Battery of refreshnent
cant eens, coffee day,
cafeterias and snmall
ki osks are available in
the canpus to provide
food and snacks at
reasonable price to the
staff and students. (V)
Two noney di spensi ng ATMs
of reputed banks are

(iv) Late . Ponguru
Subbar amai h Menori a
Schene scholarship is
given to meritorious

st udents.




conmittee and residential
quarters are allotted
according the eligibility
criteria laid down. (V)
Battery of refreshnent
cant eens, coffee day,
cafeterias and small
ki osks are available in
the canmpus to provide
food and snacks at
reasonabl e price to the
staff and students. (vi)
Two nmoney di spensi ng ATMs
of reputed banks are
avail able in the campus
to cater the needs of
students, staff and
patients. (vii) Uility
stores, general super
mar ket and other utility
services |i ke washing and
press facility are
avail abl e in the canpus.
(viii) The Auditorium and
Conference Hall of the
Institute are nade
available to the famly
functions of the staff
conduct ed during holidays
and outside office hours.

avai l abl e in the canpus
to cater the needs of
students, staff and
patients. (vi) Utility
stores, general super
mar ket and other utility
services |ike washing and
press facility are
avai l abl e in the canpus.
(vii) The Auditorium and
Conference Hall of the
Institute are nade
available to the famly
functions of the staff
conduct ed during holidays
and outside office hours.
(viii) Institution offers
financial help to the
bereaved fam |y nenbers
of the staff upto the
tune of Rs10000/ as
funeral benefit. On
conpassi onat e grounds,
the eligible famly

menber will be offered a
suitable position in the
institute.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has an internal audit nechanismin place and they perform
periodic internal audits on various financial transactions within the system
Primarily they review and advance paynents, bills, whether all vouchers are
duly authenticated or not as part of the regular audits. Apart fromthat, they
conduct physical verification of store and assets and submt their reports to
managenent. In addition to that, we have a statutory audit in place which wll
conduct by the external agency once in a year. Primarily they review the
financial performance and internal controls within the organization.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Funds/ Grnats received in Rs. Purpose

Name of the non government
funding agencies /individuals

Free diet for In-
Patients

NARAYANA EDUCATI ONAL 6000000

SOCI ETY

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Adm nistrative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Periodic Meetings 2. Online availability of student progress 3. Daily SMS of
students Attendance 4. Feed Back

6.5.3 — Development programmes for support staff (at least three)

1.Fire Safety neasures 2. Emergency Codes 3. Radi ati on safety Trainings
4. Enpl oyee Rights Responsibilities 5.Policy Adm nistration

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Curricular Aspects: Since 2019, the curriculumis redesigned and a new
conpet ency based nedi cal education curriculumis introduced. Under this
curriculum several subject w se conpetencies are identified and the nethod of
teaching is recogni zed. Teachers are encouraged to classify the conpetencies as
certifiable and non-certifiable. Al the certifiable conpetencies are
measur abl e and are assessed through an objective manner. The new assessnent
nmet hod of Objective Structured Cinical Exam nation (OSCE) or (Objective
Structured Practical Exam nation (OSPE) are introduced. Lectures and workshops
have been arranged for the faculty on various aspects of curriculumand the
nmet hods of assessnent mainly to update and notivate the teaching staff. 2. E-
| earning: Virtual learning and online learning is introduced since 2019. MOODLE
has been designed to suit the requirenents of the institute. Students are
provided with individual specific user nane and password. After login the
noodl e, students can access the resource material avail able under the subjects
assigned for that year. It also contains periodic assignnents details and
assessnents in the formof MCQs, Fill in the blanks and short answer questions.
Cccasionally, |long answer theory questions formpart of the formative
assessnent. After the assessment is conplete, student is infornmed i mediately
about the performance and the scores are displayed. 3. Research: Narayana
Transl ati onal Research Centre is forned with an objective to pronote research
and research aptitude anong the medi cal students. Extensive collaborative
linkages are initiated with research institutes and Universities. Linkages are
established with an intention to involvenedi cal students and enhance their
participation in the research projects 4. Student Support: Two new initiatives
are introduced for the students, namely Student support system and digital home
pages for students to track their academ c and extra-curricular activities. The
student support system consists of a dedicated counselling cell and neritorious
student’ s guidance cell. The Counselling unit is organised by the departnent of
Psychiatry. This counselling cell regularly conducts sessions on notivation,
ti me managenent, stress nmanagenent and social support nechani sns. Students who
are in need of counselling or who are academi cally | aggi ng behind are
identified through continuous nonitoring system Mntors are also trained to
identify the needy students. These students are supported psychol ogically and
renedi al neasures are initiated for the acadenically backward students
Secondly, neritorious students are gui ded by experienced faculty for career
prospects |ike seeking higher educational avenues in India and abroad. A
student friendly program“Visiting Students Learning OQpportunities (VSLO
Prograni with the Medical Universities in United States of America (USA) is in
pl ace for such students.

6.5.5 — Internal Quality Assurance System Details




sessi on on
acadeni ¢ and
adm ni strati
ve audit
conduct ed by
Dr. Amit
Benarj ee

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Gui dance 27/ 09/ 2019 27/ 09/ 2019 27/ 09/ 2019 30

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 100 20
Wnen’ s Day
Cel ebrati ons
Femal e 11/ 07/ 2020 11/ 07/ 2020 90 30
Foeti ci de
Preventi on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tot al

Year

power consunption 10456932 units per year Total
Percentage net by the renewabl e energy sources:

Power
88. 25

Sol ar

9228351 KWH /

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl
Ranp/ Rai | s Yes Nl
Rest Roons Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6316_Quality_Initiatives_B_1613285990.xlsx

and disadva |contribute to
ntages local
community
2020 Nill Nill 06/ 08/ 2 60 Covi D Under 450
020 Care District
Centre Covi D -
(CCO) 19
hospital s
Cor porat e
Responsi b
ility
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

FOUNDATI ON COURSE | N
PROFESSI ONALI SM AND EHI CS

01/07/ 2019

Nar ayana Medi cal
col | ege has hand book
whi ch include code of
conduct and Ethics for
Medi cal students. This

book is nade available to
all students at the tine
of adm ssi on. The students
are instructed to
strictly adhere to this
rul es. The hand book al so
contains details of dos
and donts in canpus , Any
violation attracts
di sciplinary action by
the appropriate
conmi ttee.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Et hi cs Awar eness 21/ 03/ 2020 21/ 03/ 2020 326
Program
| ndependanc Day 15/ 08/ 2019 15/ 08/ 2019 300
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 250
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 200
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 350
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 120
Wonens Day
Nat i onal Doctors 01/ 07/ 2020 01/ 07/ 2020 60
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of alternative source of energy ( Solar energy ).
3. Tree Plantation 4.Banning of usage of single use plastic in canpus 5.e-waste

Managenent 6. Paperless office 7. Stringent
di sposal

2. Rain Water

harvesti ng

Measures in waste segregation and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6316_Inclusion_1613023434.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices: Best Practices-1 Title of the practice: Narayana
Arogyamast huSchemre (NAM Details of the schene: The Narayana Arogyanast hu
Schene has been the brain child programe of our founder chairnman of Narayana
Educati onal Society Dr P. Narayana garu who is the instrunental visionary for
progression since the inception of Narayana Medi cal College. NAM focuses on
providing tertiary care facilities at CGeneral Hospital to the needy people in
the community at free of cost. The programre has been initiated to contribute
speciality care to the catchnent area of the district, which has been
i npl emented since 6th January 2014. Under Narayana Prasuthi Seva schene free
conductin of normal delivery, and caeserian section, to the poor and needy are
of fered. Pregnant wonen are reachi ng Narayana Medi cal Coll ege Hospital from
Nel | ore and the surrounding districts of Prakasam Chittoor, Kurnool and Kadapa
for this program The various service conponents offered to patients care
are(1l). out patient services, diagnostic services including |aboratory,
Radi ol ogy investigations, (2). in patient adm ssions in the departnments of
General Medicine, General Surgery, Gynecology and Cbstetrics, Othopedics,
Pul monol ogy, Paedi atrics, Ophthal nol ogy, ENT, Dermatol ogy and Psychiatry were
i ncluded and the guidelines for various services provided have been defined. In
principle, this NAM scheme is of its first kind in the group of private Medica
Coll eges in both Telugu states of Andhra Pradesh and Tel angana. It has reached
community popul ation especially in the BPL families as well as mddle class of
people due to its no cost to the OP consultation, basic investigations and for
i npatients adm ssion fee, Doctor charges, bed charges, surgery charges,
Anaest hesi a charges, Nursing Charges, drugs and diet to the patients at free of
cost. Till date, Narayana Medi cal Coll ege Hospital provided health care
services to nearly 20 | akhs out patients and nearly one |akh surgeries and
anot her one | akh Medi cal managenent cases. Best Practices-I1l Title of the
practice: Late.Ponguru Subbaranai ah Menorial Schene Details of the schenme: The
schenme is offered to candi dates who have earlier received their prenedical
training at Narayana Institutions. Those students who studied their two year
i nternmedi ate course at Narayana Institutions situated anywhere in India are
eligible to apply under the scheme. Meritorious students who secured MBBS
adm ssion at Narayana Medical College, Nellore are selected on the basis of
mar ks secured at the conpetitive NEET exam nation. The following facilities are
provided to those selected students. 1. Financial concessions in the tution fee
2. Provision of tablet to these students to facilitate e-learning Many students
have avail ed this Late. Ponguru Subbaramai ah Menorial Schene. Those students who
had earlier benefitted fromthis schene, if secured admi ssion in postgraduate
courses at Narayana Medi cal Coll ege, the above nentioned financial concession
benefits are extended for further three year period.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nar ayananedi cal col | ege. cominstitution-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is focussing at panacea in teaching and learning to its best
ability to fulfil the vision envisaged. The nedi cal graduates are marred with
partially baked know edge and non-proficient clinical skills. These two ngjor
areas are addressed to the fullest extent at Narayana Medi cal Coll ege.
Therefore, the “Conpetency-based nedi cal education curriculuni is the buzz word
in the canpus. A series of essential initiatives are taken at the institution
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towards successfully executing the Conpetency-based nedi cal education
curriculum The reinforcenent of Medical Education Unit, creation of nonitoring
committee, Curriculuminplenentation conmittee, establishnent of skil
| aboratory, e-learning training to faculty, are some of these initiatives.
Conti nuous formative assessnent in the formof weekly exam nations and
quarterly assessnents foll owed by i mediate faculty feedback on individua
student’s performance identifying the strengths and weaknesses are distinctive
Educational practices for Narayana Medi cal Coll ege. The Narayana Medi cal
College is the only institution inplenenting the systenatic foundation course
and successfully assessing the inpact of this course on newy admtted nedical
students. As a part of the Institute’s vision to prepare nedical manpower to
participate in the nation building, Narayana Medi cal College created
Transl ati onal Research Centre. This centre is active in devel opi ng and
assessing the health care technology and its societal usefulness. This centre
al so entered into agreement with the top nost institutes of excellence in
devel opi ng new health care devices and procedures ainmed at inproving the health
care delivery. Narayana Medical College is also creating space for
accommodating the creative talents in fine arts anong students and is al so
providing a channel to express their hidden talents. Students are encouraged
for public speaking and a separate social nedia platform (YouTube Channel) is
created for appreciation and encouragenent. The notto of the Institution is
“Inspiring Excellence’ for which continuous efforts are in place.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Nar ayana Medical College is actively engaged in inparting world-class nedical
education through experienced faculty to nake a significant contribution to the
nation-building cater to the needs of the society. Research-oriented society
consci ous and skil ful nedical professionals are being churned out through this
process. In other words, Narayana Medical College faculty strongly believe in
preparing futuristic frontier doctors having quest for humane devel opnent in a
di sease-free society. The plan of action envisaged for the next acadenic session
is as follows. 1. Inplenentation of blended | earning through amal gamati on of
traditional classroomteaching with e-learning. 2. Designing short term
educational skill enhancenent courses for undergraduates and postgraduate nedica
students and preparing digital resource material for the sane. 3. Escal ating the
Nati onal and International institutional collaborations for Academ c Interaction
and Research Resource Exchange 4. To inprove the existing formative assessnent
through the introduction of the online rubric assessnent system 5. Facilitate
and establish the conpetitive exanination preparatory unit under the Medica
Education Departnent 6. |Introduce and standardi ze clinical teaching and training
t hrough standardi zed patients and case-based learning. 7. Creating eco-friendly
canmpus through inposing a ban on the use of plastics tobacco sale, restricting
the novement of notor vehicles, and avoiding availability of Junk food in the
canteens. 8. Strengthening the Alummi database their contributions 9. To
establish the sinmulation |aboratory for skill training. 10. Conduct research
sensitization sessions and organi zation of ideations for the nedical students to
support the creative skills. 11. Apply for grants from THE NATI ONAL RESEARCH
FOUNDATI ON OF GOVT. OF INDIA (NRF), to under take inter disciplinary research in
nmedi cal science 12. To go for Deened to be University status.
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